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HOW DISABILITY WORKS? @)

Personal factors {f
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FJOUR APPROACHES TO DISABILITY

Time B ]

Charity approachZ& =5 =

Medical approachBEEfEFE

Social approachtt & FE =




DISABILITY PROCESS [Eht 22
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HUMAN RIGHTS APPROACH A #E#& =

How this approach
sees disability: A

PR ANl iR

=g

Ensures full and equal enjoyment of all human rights to persons with disabilities, and promotes respect for
their inherent dignity HE(FIT A 5 LRIHES 7057 B PR ST AMERIEA EIEH - J6 (RSSOl
WEEAER S EHE

Focuses on equal opportunities, non-discrimination on the basis of disability and participation in society 2%
BNHREPE > AERS OERE - EalEE Ty kB 28t E
Requires authorities to ensure rights and not restrict them 5 B4 ER FECR B L e E FER] H A Z R

Views persons with disabilities as rights-holders 17 B [EhE & A Al £ 58

How this
approach
proposes to
treat disability:

NFEREZCAA]
ESESE= N

Enforce laws to ensure full inclusion in all social aspects (school, family, community, work,

CVBUETRECR AR E S EE (R K~ (& - BE)EE
Apply policies to raise awareness B R D e = A e = oK

Respect equal recognition before the lawB~FAE AR 2 A A SR

Regulate the private sector FR&EIFAZNFY

Who is the duty
bearer on
disability issues:

B0 iEhstai el
B L

State, all ministries and society [&|5¢, &fi&r, e
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' KEY PRINCIPLES OF A HUMAN RIGHTS APPROACH
O AfERICZER

Respect for
difference and

diversity
BEZRMZ T
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THE CONVENTION'S CONCEPT OF
DISABILITY

NEIH B EBBIBL =

DISABILITY IS AN EVOLVING CONCEPT
AND RESULTS FROM THE INTERACTION BETWEEN
PERSONS WITH IMPAIRMENTS AND
ATTITUDINAL AND ENVIRONMENTAL BARRIERS
THAT HINDERS THEIR FULL AND EFFECTIVE PARTICIPATION IN SOCIETY
ON A EQUAL BASIS WITH OTHERS
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FORMS OF DISCRIMINATION

Iz R EY 2 =\

indirect right based
discrimination 2 discrimination
2R AR ° FRE A AR
2 _infact direct
° discrimination discrimination
BRI B
systemic ]
discrimination multiple 2.
/ X discrimination
2 .
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DISCRIMINATION ON THE BASIS OF S

DISABILITY
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\_/ ~ REASONABLE ACCOMMODATION
., O -

Necessary and appropriate modification and
adjustments not imposing a disproportionate or undue
burden, where needed in a particular case, to ensure
to persons with disabilities the enjoyment or exercise
on an equal basis with others of all human rights and

fundamental freedoms
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DISCRIMINATION ON THE BASIS OF
DISABILITY

¥ & 1Dy [E AT IR AR

Civil life Soc:'iql and cuIiurc{I life
AR 3 HERUEETE
AN Eg:_:./é Segregated education

Denial of legal capacity Esg=] 1t

Pz l=eTE SRS e & Forced medical treatment
@IEB—%&%%‘Z/ZE{i{T;%HB o B AR

Forced institutionalization Exclusion from the community

oA sathl M 2 R PR

. . Inaccessible environments
Forced sterilization T

3@%”‘ %E@é@% Negative attitudes
r B AR




Awareness-raising
Training

BT TR

Research

vz

WHO IS RESPONSIBLE?
AR

Private sector

FLHERFT

Individual

EPN

Community members,

Families

TR R, E

Laws and

policies

SRR

Resource
allocation

=ERIrE

Inclusive services
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